
New I-9 should be used starting December 7. The U.S. Citizenship and Immigration Services has 
recently released a revised I-9 Form, Employment Eligibility Verification (scroll down), for immediate 
use and a new M-274, Handbook for Employers, Instructions for Completing the Form I-9. 
 
The new I-9 Form (dated June 5, 2007) can and should be used immediately. The USCIS will continue 
to accept the older form (dated May 31, 2005) until December 7, 2007.  

The new form looks very much like prior versions, but the USCIS has attempted to make the new 
form and its instructions more user-friendly.   
 
The most significant substantive change is the removal of five acceptable documents from List A. 
List A documents are used for both proof of identity and proof of eligibility to work in the United 
States. The following documents are no longer acceptable: 

• Certificate of United States Citizenship (Form N-560 or N-561)  
• Certificate of Naturalization (Form N-550 or N-570)  
• Form I-151, a long out-of-date version of the Alien Registration Receipt Card (“green card”)  
• Unexpired Reentry Permit (Form I-327)  
• Unexpired Refugee Travel Document (Form 1-571).  

The following List A documents are still acceptable under the new form: 

• U.S. Passport (unexpired or expired)  
• Unexpired Permanent Resident Card or Alien Registration Receipt Card (Form I-551)  
• Unexpired foreign passport with temporary I-551 stamp  
• Unexpired Employment Authorization Document that contains a photograph (Form I-766, I-

688, I-688A, I-688B).    

One other change has been made to the List A documents. The “unexpired foreign passport with an 
attached Form I-94 indicating unexpired employment authorization” has been replaced with “an 
unexpired foreign passport with an unexpired Arrival-Departure Record, Form I-94, bearing the same 
name as the passport and containing an endorsement of the alien’s nonimmigrant status, if that status 
authorizes the alien to work for the employer.” 

All employers are required to complete a Form I-9 for each employee hired in the United States 
after November 6, 1986. USCIS wants employers to start using the new form as soon as possible.  
According to USCIS, employers who fail to use the new Form I-9 after December 7 may incur fines 
and penalties.(However, enforcement action cannot be taken until 30 days after the regulations 
have been published in the Federal Register, and no regulations have been published at this time.) 

 

http://www.uscis.gov/portal/site/uscis/menuitem.5af9bb95919f35e66f614176543f6d1a/?vgnextoid=31b3ab0a43b5d010VgnVCM10000048f3d6a1RCRD&vgnextchannel=db029c7755cb9010VgnVCM10000045f3d6a1RCRD
http://www.uscis.gov/portal/site/uscis/menuitem.5af9bb95919f35e66f614176543f6d1a/?vgnextoid=31b3ab0a43b5d010VgnVCM10000048f3d6a1RCRD&vgnextchannel=db029c7755cb9010VgnVCM10000045f3d6a1RCRD

